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Agenda  
 

Wednesday 31 January 2018, 10.00am 

Audit Scotland offices, 102 West Port, Edinburgh EH3 9DN 

1. Welcome and apologies  

2. Declarations of interest  

3. Decision on items to be taken in private For approval 

Standing items 

4. Chair’s report – verbal update  

5. Accountable Officer’s report – verbal update  

6. Accounts Commission Chair’s report – verbal update  

7. Review of minutes: 

 Board meeting, 29 November 2017 

 Audit Committee, 13 September 2017 

For approval 

8. Review of action tracker For information 

Strategy and planning 

9. SCPA report on Audit Scotland’s 2018/19 budget  For information 

10. Best Companies survey results For information 

11. Audit Scotland staff conference update For information 

12. Publications schedule: January to June 2018 For information 

 

13. Any other business  

14. Review of meeting  

15. Date of next meeting  

Items to be taken in private 

16. Office accommodation 

[Item to be taken in private due to commercial sensitivity] 

For approval 
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Minutes 
 

Item: 7 

31 January 2018 
Wednesday 29 November 2017, 12.00pm 

Audit Scotland offices, 102 West Port, Edinburgh EH3 9DN 

Present:   

I Leitch (Chair) 
C Gardner 
H Logan 
R Griggs 

Apologies:   

G Sharp 

In attendance:   

D McGiffen, Chief Operating Officer 
R Frith, Assistant Auditor General 
M Walker, Assistant Director, Corporate Performance and Risk 
M Taylor, Assistant Director, Audit Services 
R Seidel, Audit Manager, Performance Audit and Best Value 
S Dennis, Corporate Finance Manager 
A Devlin, Corporate Governance Manager  
J Webber, Senior Executive Assistant 

 

1. Private meeting 

A private meeting was held by the Chair and Board members, prior to the start of the Board meeting. 
There were no matters raised in addition to those items on the agenda, which had been previously 
circulated.  Russel Griggs advised that he would update his register of interests to reflect his new 
appointment. 

2. Welcome and apologies 

The Chair advised of apologies received from Graham Sharp, whose appointment as a member 
of the Board was effective from 1 November 2017.  The Board noted Graham was content that 
business proceed in his absence.  

3. Declarations of interest 

There were no declarations of interest.   

4. Chair’s report  

Ian Leitch provided a verbal update on meetings with Caroline Gardner and Diane McGiffen 
particularly in preparing for the budget submission to the Scottish Commission for Public Audit. 

The members welcomed the update. 

5. Accountable Officer’s report  

Caroline Gardner invited the Board to note Parliamentary engagement sessions following the 
publication of the NHS Overview report and consideration by the Public Audit Scrutiny and Post 
Legislative Committee of the joint report with the Accounts Commission on Self Directed 
Support report. 
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Caroline provided a summary of the meeting of the UK Supreme Audit Institutions on Friday 27 
October 2017, when audit quality and implications for audit following withdrawal from the EU 
were discussed.  Caroline advised she was on the interview panel for the appointment of a new 
Auditor General for Wales. 

Caroline invited the Board to note a number of speaking engagements on new financial powers 
and advised them of Section 22 reports due by the end of the year.  Caroline advised that the 
Scottish Government are responsible for laying section 22 reports in Parliament. 

Turning to internal matters, Caroline advised the Board of the organisational arrangements to 
follow Russell Frith’s departure, with the new Appointments and Assurance and Professional 
Support teams settling well and their work plans taking shape.  She advised the Board that an 
update will be provided in six months time. 

Caroline informed the Board that 2016/17 audit accounts were almost finalised before the teams 
move onto planning for the new audit cycle.  The first year of the audit appointments had gone 
well and provided a good platform. 

Action ASB64:  An update report on developments within the Appointments and 
Assurance and Professional Support teams to be scheduled. (May 2018) 

6. Review of minutes 

 Board meeting, 25 October 2017 
 
   The Board considered the minutes of the meeting on 25 October 2017, which had been previously 

circulated and agreed these were an accurate record of the meeting. 
 
   Heather Logan queried whether an action for Ronnie Hinds under item 9 of the agenda, 2018/19 Draft 

Budget could be added to the action tracker. 
 
   Diane agreed to discuss Parliamentary funding with Graham ahead of the next Board meeting on 31 

January 2018. 
 
   Action ASB65: Diane McGiffen to discuss Parliamentary funding with Graham Sharp.  

(January 2018) 
 

7. Review of actions tracker 

The Board noted the updates provided by the action tracker.   

8. New financial powers and constitutional change update 

Mark Taylor, Assistant Director, Audit Services and Rebecca Seidel, Audit Manager, 
Performance Audit and Best Value, joined the meeting. 

Mark Taylor introduced the New financial powers and constitutional change report, a copy of 
which had been previously circulated. 

Mark invited the Board to note key developments since the previous update in June 2017.   

The Board noted the publication of the Budget Process Review Group’s report in June which 
included 59 recommendations to deliver significant changes to the current budget process and 
the European Union (Withdrawal) Bill which was introduced to the UK Parliament in July. 

The Board discussed the potential capability and capacity issues across government to respond 
to the forthcoming changes, the recruitment required to support the social security agency and 
the implications for audit.  Mark advised that risks identified will be reported on formally by the 
Auditor General once audit work had been concluded.   
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Turning to the withdrawal from the EU, the Board acknowledged ongoing uncertainty and the 
need to be flexible in responding to events.  

Mark advised of continued Parliamentary engagement, working with the Finance Committee 
clerking team to provide briefings and members’ session. 

Mark provided and update on resourcing within Audit Scotland and the plans to develop 
reporting on new financial powers that feature in the 2018/19 budget proposal. 

The Board welcomed the report and discussion. 

Mark Taylor, Assistant Director and Rebecca Seidel, Audit Manager, Performance Audit and 
Best Value, left the meeting 

9. Q2 Financial performance report 2017/18  

Stuart Dennis, Corporate Finance Manager, joined the meeting 

Stuart Dennis, Corporate Finance Manager, introduced the Q2 financial performance report 
2017/18 which had previously been circulated. 

 Stuart invited the Board to note the financial results for the six months to September 2017. 

 Following discussion, the Board agreed they were content. 

Stuart Dennis, Corporate Finance Manager, left the meeting 

10. Q2 Corporate performance report 2017/18 

Martin Walker, Assistant Director, Corporate Performance and Risk, introduced the Q2 
corporate performance report 2017/18 which had previously been circulated. 

Martin invited the Board to consider the performance reported and Heather Logan reflected on 
progress on performance reporting made since 2013/14, commending the work on focussing 
reporting on the strategic objectives. 

The Board discussed the audit days reported for BVAR reports in 2017/18 and Heather 
requested that this be tracked for the next performance report. 

The Board discussed Audit Scotland’s participation in the TRAM inquiry and noted the ongoing 
monitoring of it. 

Heather Logan asked for further information on the Canadian Comprehensive Auditing 
Foundation and its database of performance audit work.  Diane advised the team had found it 
helpful as it complemented existing knowledge on performance audit methodology.  The Board 
agreed they would appreciate further detail as part of the annual review of international work. 

Russel Griggs queried the number of charitable trusts Audit Scotland audit and Russell Frith 
advised that over 100 charities are audited each year. 

Following discussion, the Board welcomed the report and the addition of appendix 3 as a helpful 
insight to the local impact achieved through audit. 

   Action ASB66: An update on the BVAR audit days to be reported to the next meeting of the 
Audit Committee.  (March 2018) 

   Action ASB67: The annual report on international work to expand on the engagement with the 
Canadian Comprehensive Auditing Foundation in developing the performance 
audit work.  (March 2018) 
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11. Q2 Becoming world class improvement programme report 2017/18 

Martin Walker, Assistant Director, Corporate Performance and Risk, introduced the Q2 
Becoming world class improvement programme report 2017/18 which had previously been 
circulated. 

Martin invited the Board to note good progress on Securing World Class Audit by finalising the 
Audit Quality framework, establishing the Appointments and Assurance and Professional 
Support teams and work being undertaken on new financial powers. The Board also noted that 
role profiles and career development gateways have been completed as part of the Building a 
Better Organisation and the Digital Audit and Digital Services strategies had been developed as 
part of Making a Difference. 

The Board welcomed the significant progress reported and acknowledged the impact of EU 
withdrawal in relation to audit work was limited so far.   

The Board also noted work on the refreshed Parliamentary engagement strategy.  

12. Evaluation of Board effectiveness  

Martin Walker, Assistant Director, Corporate Performance and Risk, introduced the Evaluation 
of Board effectiveness report 2017/18, which had previously been circulated. 

Martin invited the Board to consider and agree the proposed process and timeline for the 
evaluation of Board effectiveness. 

The members agreed to undertake an evaluation of Board effectiveness and that a 
development workshop should be scheduled early in 2018. 

Martin confirmed he would share copies of the self evaluation forms with members to inform that 
meeting and the Board agreed they would again welcome input from Audit Scotland’s 
Management Team. 

Action ASB68: Martin Walker to issue the self evaluation forms to members and Audit 
Scotland’s Management Team.  (November 2018) 

Action ASB69: A date to be scheduled for a Board development workshop.  (February 
2018) 

13. Corporate governance policies update  

Alex Devlin, Corporate Governance Manager, joined the meeting  
 
Alex Devlin, Corporate Governance Manager, introduced the Corporate governance policies 
update report, which had previously been circulated. 

Alex invited the Board to approve updates to the Standing Orders, Financial Regulations and 
Scheme of Delegation with effect from 1 January 2018. 

The Board discussed and approved the policies with effect from 1 January 2018. 

Alex Devlin, Corporate Governance Manager, left the meeting  
 

14. Publication of reports 

The Board approved the publication of all the reports considered. 
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15. Any Other Business 

Heather advised of the recent internal audit report on IT Services and Ronnie Hind’s note of the 
Accounts Commission’s concern with regard to service levels querying the best way to 
overcome these concerns. 

Martin Walker advised of discussions between David Robertson, Digital Services Manager and 
Paul Reilly, Secretary to the Accounts Commission and commission members to better 
understand the issues.   

The Chair noted this was Russell Frith’s final Board meeting before retiring as Assistant Auditor 
General at the end of 2017 and recorded the Board’s recognition and appreciation of his greatly 
valued contribution and knowledge on a range of matters since 2000. 

16. Review of meeting 

The members agreed the meeting had been conducted effectively and the Chair thanked 
everyone for their contributions. 

17. Date of Next Meeting 

 It was noted that the next Audit Scotland Board meeting was scheduled for 31 January 2018 in the 
offices of Audit Scotland, 102 West Port, Edinburgh. 
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Item: 7 
Board: 01/2018 

 

Minutes of meeting of the Audit Committee of 
Audit Scotland held in the offices of 
Audit Scotland, at 102 West Port, Edinburgh on 
13 September 2017 at 10:00hrs. 

 
 
PRESENT:     H Logan (Chair)  
        R Hinds         
 
APOLOGIES:   R Griggs  
  
IN ATTENDANCE: C Gardner, Auditor General for Scotland/Accountable Officer 
 D McGiffen, Chief Operating Officer 
  R Frith, Assistant Auditor General 
 E Boyd, Assistant Director of Audit Strategy 
 J Gilchrist, Manager in Audit Strategy 
  M Walker, Assistant Director, Corporate Performance and Risk 
 D Hanlon, Corporate Finance Manager 
 S Dennis, Corporate Finance Manager 
  A Devlin, Corporate Governance Manager 
 D Robertson, Digital Services Manager 
 D Blattman, HR&OD Manager 
  C Robertson, BDO LLP Internal Auditors 
 S Cunningham, Alexander Sloan External Auditors 
 J So, Alexander Sloan External Auditors 
   
Item No      Subject 
 

1. Private meeting of Audit Committee members and BDO 
2. Welcome and apologies  
3.  Declarations of interest 
4.  Minutes of meeting 6 June 2017 
5. Review of actions tracker 
6. Audit Committee terms of reference 
7. Internal audit report – Quality management 
8. Internal audit progress report 
9. Internal audit recommendations update 
10. Quality review update 
11. Digital security enhancements 
12. Review of risk register 
13. Risk interrogation – capacity and one organisational working 
14. 3D review report 
15. Corporate governance policies update 
16. Data incident/loss report 
17. Files and records management update 
18. Q1 financial performance report 2017/18 
19.  AOB  
20. Review of meeting 
21. Date of next meeting 
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1. Private meeting of Audit Committee members and BDO 
 
A private meeting was held with BDO, the internal auditors, and Alexander Sloan, 
external audits prior to the start of the meeting.  
 
There were no issues raised from the private meeting. 
 

2. Welcome and apologies 
 
Apologies were received from R Griggs. 
 

3. Declarations of Interest 
 
There were no declarations of interest. 

 
4. Minutes 
 
 The Audit Committee members reviewed the minutes of the meeting of 6 June 2017, 

which had been previously circulated. 
  
 The Chair requested updates from the officers in attendance on the actions from the 

previous meeting. The following actions were discussed: 

 35AC – The Chief Operating will cover this at a meeting scheduled for 25 
September 2017 with the Clerk of the SCPA. Action on-going. 

 36AC – Audit Committee’s terms of reference updated, action complete. 

 37AC – Action on data security will be covered under item 11 on today’s agenda. 

 38AC – Standing Orders updated, action completed. 

 39AC – Identity verification will be covered under agenda item 11 on today’s 
agenda. 

 
 The minutes were approved as an accurate record. 
  

5. Review of Actions Tracker 
 

The Assistant Director, Corporate Performance and Risk tabled an updated actions 
tracker. 
 
The Audit Committee noted progress and the updates given under item 4. 
 

6. Audit Committee Terms of Reference 
 

The Chair invited comments from members on the report submitted by the Corporate 
Governance Manager, which had been previously circulated.  
 
The members noted the report and that the terms of reference would be discussed 
under item 10. 

 
7. Internal Audit Reports 

 
Elaine Boyd, Assistant Director, Quality and John Gilchrist, Manager in Audit Strategy 
joined the meeting. 
 
Claire Robertson, BDO introduced the internal audit report on Quality Management 
which had been previously circulated. 
 
Claire advised the members that there were five recommendations made for further 
improvement.  
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The Chair welcomed the report and noted that there was no evidence of non-compliance 
with the audit quality processes identified as the definition for Reasonable Assurance in 
respect of Operational Effectiveness implied.  Claire acknowledged that the precise 
definition did not fit neatly to the audit findings, but that the overall rating was the most 
appropriate in the circumstances as substantial had not been achieved. The Assistant 
Director, Quality informed the members that that plans were already in place to address 
the issues raised. 
 
A discussion took place on: 
 

 The level of assurance given. 

 The role of the Accounts Commission and the Auditor General in relation to the 
Code of Audit Practice. 

 The programme of cold reviews for performance audits and Best Value audits 

 The Terms of Reference for the Management Team. 
 
The members noted the report. 
 
Action 

 41AC – Corporate Governance Manager to add review of Management 
Team Remit/Terms of Reference to added to the action tracker. (September 
2017) 

 
 
8. Internal Audit Progress Report 

 
Claire Robertson, BDO submitted the internal audit progress report, which had been 
previously circulated. Claire advised the members that the report circulated was the 
wrong version of the report and that the correct version would be submitted for the 
meetings records. Claire provided an overview of the progress to date and advised the 
members that all the audits were on schedule. 
 
The Chair invited comments and questions from the members in relation to the report. 
Ronnie Hinds sought confirmation on whether the audit efficiency audit covered the 
firms; Claire advised that it covered audits carried out by Audit Scotland. 
 
The Audit Committee noted the report. 
 

9. Update on Internal Audit Recommendations 
 

The Corporate Governance Manager submitted a report on progress with implementing 
internal audit recommendations, which had been previously circulated. 
 
The Audit Committee noted the report. 
 

10. Audit Quality Review Update 
 
There was submitted a report by the Assistant Director, Quality on the review of Audit 
Quality, which had been previously circulated. 
 
The Assistant Director, Quality informed the members that our quality systems remained 
in a good place and that the proposed changes would further enhance our processes. 
The members’ attention was drawn to section nine of the report on recommendations for 
discussion and agreement. 
 
A discussion took place on the contents of the report and its appendices. The discussion 
covered: 
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 The terms of reference for the Audit Quality Group (AQG) and its role. 

 The need for additional clarity on the different teams and groups involved with 
the delivery of audit quality. The Auditor General advised the members that the 
Assistant Auditor General would be providing further information on each of the 
quality team and groups’ remits and composition in a report to the Human 
Resources and Remuneration Committee in October 2017. The members 
welcomed this and requested a diagram to aid the explanation and 
understanding of the relationships between the groups and team. 

 The link with Audit Quality and Value for Money. The members were reminded 
that a paper had been recently presented to the Board by the Assistant Auditor 
General on this aspect and that the firms’ added value commitments within their 
tender submissions would be reported at the end of the audit year. 

 
Recommendation (a) – agree the amended Audit Committee’s TOR 
 
The Audit Committee agreed to the proposed amendments to its terms of reference. 
 
Recommendation (b) – comment on the draft Audit Quality Framework 
 
A discussion took place on the style, purpose, content and application of the draft Audit 
Quality Framework including: 

 Confirmation that the framework applied to all audits, whether the appointed 
auditor is Audit Scotland or one of the firms. The members were informed that 
the draft will be discussed with the firms after today’s discussion. The Auditor 
General suggested that the Framework could be more explicit about what was 
required of Audit Scotland and the firms and would be redrafted in light of that.  

 Reporting on quality assurance and timescales involved for planning purposes 
for Management Team, Audit Committee, Accounts Commission, etc.  

 The role of the Professional Support Team. 

 The need for more detail on how any quality shortfalls would be treated.  
 
Recommendation (c) – consider and agree key performance indicators 
 
A discussion took place on the draft KPI’s and how they would be applied. The 
members were informed that the current method of responding to surveys would be 
enhanced with more face-to-face interviews to enhance the quality of the feedback. The 
Chief Operating Officer informed the members that the KPI’s would evolve over time. 
 
The Chair noted that the KPI’s did not include one on the number of management 
responses that disagreed with the audit findings. It was noted that this was a very rare 
occurrence, but it was agreed that this would be included in the KPI’s. 
 
The Chair also noted that the collation and analysis should not become an industry in its 
own right and that focus was required to mitigate this.  
 
Recommendation (d) – Note proposed changes to the management arrangements 
 
The members agreed to return to the discussion on the proposed changes in light of the 
aforementioned report to the Human Resources and Remuneration Committee in 
October 2017.  
 
Recommendation (e) – Note the draft terms of reference for the Audit Quality Group 
 
The members asked if there would be more KPI’s for the Audit Quality Group than those 
discussed at item ‘c’ above. The members were informed that there would be more and 
these would be at a more granular level. 
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Ronnie Hinds sought clarification on the membership of the Audit Quality Group and the 
role of the Secretary to the Accounts Commission. The Assistant Auditor General 
advised that he was considering the most appropriate involvement of the Secretary in 
the matter of quality assessment and monitoring. 
 
Recommendation (f) – Note progress on procurement of external assurance 
 
The members were given an update on the procurement process for securing external 
assurance resources. The members were informed that the tender would be published 
by the end of September and that a number of organisations had already shown an 
interest in the work. 
  
The members noted the report. 
 
Action(s): 
 

 42AC – The Assistant Auditor General to develop a diagram to aid the 
explanation of the interrelationships between the different quality groups 
for the Human Resources and Remuneration Committee update report in 
October. (October 2017)  

 43AC - The Assistant Director, Quality to arrange for the Audit Committee’s 
Terms of Reference to be updated to include audit quality. (November 2017) 

 44AC - The Assistant Director, Quality to update the framework in light of 
the Audit Committee’s comments, including reference to the firms  
(October 2017) 

 45AC - The Assistant Director, Quality to include a KPI on any management 
responses that disagreed with the audit findings. (November 2017) 
 

 
Elaine Boyd, Assistant Director Quality and John Gilchrist, Manager Audit Strategy left 
the meeting. 
 

11. Digital Security Enhancements 
 
David Robertson, Digital Services Manager joined the meeting. 
 
There was submitted a report by the Digital Services Manager, on digital security 
enhancements, which had been previously circulated. 
 
The Chair invited comments from the members. Ronnie Hinds asked for confirmation 
that Accounts Commission members were covered by the arrangements, including two 
stage identity verification; David confirmed the Commission was covered by this 
requirement.  
 
A discussion took place on various aspects of digital security and the benefits of using 
the cloud based technology to aid system security, availability, resilience and flexibility.  
 
The Chair sought assurance that the Digital Services workload was achievable within the 
current resource parameters; she was informed it was.  
 
The Audit Committee noted the report. 
 
David Robertson, Digital Services Manager left the meeting. 
 

12. Review of Risk Register 
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There was submitted a report by the Assistant Director, Corporate Performance and 
Risk, on the review of Audit Scotland’s risk register, which had been previously 
circulated.  
 
The members were informed that the main change had been discussed under item 11 
on digital security and also that the deputy First Minister had recently written to all public 
bodies about digital security and cyber resilience. 
 
The Chair of the Audit Committee noted that the target risk score of 15 for digital security 
seemed high.  The Assistant Director, Corporate Performance and Risk advised that this 
reflected the prevalence and ever changing nature of the risk, that the risk appetite and 
response definition for ‘amber’ risks was one that requires action and constant active 
monitoring to reduce exposure and noted that this appropriate for this type of risk. 
 
The Chair asked if risk 14 about records management remained a strategic risk now that 
more controls were in place. It was agreed to remove the risk from the corporate risk 
register, noting that it would remain on the information risk register for monitoring by the 
Knowledge, Information and Technology Governance Group. The Chair asked the 
management team to consider whether there should be a strategic risk of the assurance 
maps and inherent controls failing.  
 
Ronnie Hinds sought clarification on the colour coding and direction of travel arrows in 
the report. An explanation was provided and it was agreed to add this to the legend in 
the report for future. 
 
The Audit Committee noted the report. 
 
Action(s): 
 

 46AC - The Assistant Director, Corporate Performance and Risk to remove 
risk 14 from the register and ensure it remains on the information risk 
register. (November 2017) 

 47AC - The Assistant Director, Corporate Performance and Risk to update 
the risk register legend to incorporate an explanation of the direction of 
travel arrows. (November 2017) 

 
 

13. Risk Interrogation – Capacity and One Organisational Working 
 
David Blattman, HR & OD Manager joined the meeting. 
 
There was submitted a report by the Assistant Director, Corporate Performance and 
Risk, on the interrogation of a corporate risk, which had been previously circulated. 
 
The Chair of the Audit Committee commented on the detail of the report and the effort 
that had gone into producing it. She enquired if the business groups found the 
interrogations useful.  The Assistant Director, Corporate Performance and Risk advised 
that the interrogation process was useful and that the reports also offered useful 
information to a range of internal stakeholders.  
 
The report was noted. 
 

14. 3D Review Report 
 

The HR & OD Manager submitted the 3D review report, which had been previously 
circulated. David provided an overview of 3D completion rates compared to the previous 
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PAD process and the quarterly engagement with each business group about progress in 
conducting 3D reviews. 
 
The Chair welcomed the update report and further discussion took place on: 

 The benefit of the new system in freeing up staff and manager time as a result of 
the streamlined approach of the 3D process. 

 The expectations of staff from the 3D process and how staff and managers were 
empowered to support development and make 3D work for all. 

 
The Audit Committee noted the report. 
 
David Blattman, HR & OD Manager left the meeting. 
 

15. Corporate Governance Policies Update 

 
The Corporate Governance Manager submitted a report on the review and update to the 
corporate governance policies, which had been previously circulated. 
 
The Chair invited comments from the members on the: 

 Financial regulations 

 Scheme of delegation 

 Members’ code of conduct 

 Staff code of conduct. 
 
The Chair highlighted that the Scheme of delegation contained a definition of the 
Management Team which referred to the Board’s agreement of its make-up and which 
was not confirmed elsewhere in the governance policies. The Auditor General advised 
the members that Management Team membership would be looked at by the REMCO. 
 
The members were satisfied with the proposed changes and agreed to recommend 
them to the Board for approval. 
 
Action(s): 
 

 48AC - The Corporate Governance Manager to submit the policies to the 
Board for approval. (October 2017) 

 

16. Data Incident/Loss Report 
 

The Corporate Governance Manager submitted a report on data incidents/loss, which 
had been previously circulated. 
 
There were no comments or questions and the Audit Committee noted the report. 
 

17. File and Records Management Update 
 

There was submitted an update report by the Assistant Director, Corporate Performance 
and Risk, on files and records management, which had been previously circulated. 
 
The Assistant Director, Corporate Performance and Risk informed the members that the 
report focused on the next steps to continually improve our records management 
arrangements. 
 
The Chair of the Audit Committee asked whether there was a technical solution to 
quantify any data losses, should they occur in the future. The Assistant Director, 
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Corporate Performance and Risk agreed to look at this with the Digital Services 
Manager. 

 
 The members noted the report. 
 

Action(s): 
 

 49AC - The Assistant Director, Corporate Performance and Risk to 
establish if a technical solution is available to quantify any losses in future. 
(November 2017) 

 
 
18. Q1 Financial Performance Report 2017/18 

 
There was submitted a report by the Corporate Finance Manager, on the Q1 financial 
performance for 2017/18, which had been previously circulated. 
 
The report had been previously submitted and discussed at the Board on 23 August 
2017; as there were no further questions on the report since it was discussed at the 
Board and the members noted it. 

    
19. Any Other Business 

 
There was no other business raised. 
 

20. Review of Meeting 
 

The Chair of the Audit Committee invited members to comment on the standard of the 
papers submitted to them and on the meeting itself.  

 
The Chair of the Audit Committee thanked David Hanlon, Corporate Finance Manager 
for all the work and support he has given the Committee over the years, and on behalf of 
the Committee wished him well in his retirement. 

 
 
21. Date of Next Meeting 
 

The next meeting will be held at 10.00am on 15 November 2017 in the offices of Audit 
Scotland, 102 West Port, Edinburgh.  



AUDIT SCOTLAND 

BOARD ACTION 

TRACKER 2017/18

Item 8

Ref FORUM Agenda Item No Item Title Action Description Meeting Date Due Date Responsible Assigned to Complete/Ongoing Reported Yes/No Progress Notes

Board 8 Spring Budget Revision

The Chief Operating Officer to submit a request to the 

Scottish Commission for Public Audit for a £1,716k Spring 20/11/2014 30/11/2014 Diane McGiffen David Hanlon Complete Complete

ASB16 Board 15

Corporate Governance Policies and Code of 

Conduct Review

The Corporate Governance Manager to review the Financial 

Regulations, Scheme of Delegation and staff Code of 

Conduct annually and report to the Board. 18/08/2016 23/08/2017 Alex Devlin Alex Devlin Complete Yes

The annual review of the 

policies was considered by 

the Audit Committee on 

15/11/2017 and subject to 

item 14 of today's agenda, 

recommended to the Board.

ASB49 Board 18

Making a Difference: Public Engagement Work 

with Young Scot

Diane McGiffen, Chief Operating Officer, to schedule an 

update report in March 2018. 31/03/2017 01/03/2018 Diane McGiffen Joy Webber Ongoing No

This item is scheduled for 28 

March 2018.

ASB58 Board 18

2016/17 Annual report on international work and 

international strategy 2017-20

Antony Clark, Chair of International Steering Group to 

consider the longer term impact of international work in 

future reporting. 06/06/2017 01/06/2018 Antony Clark Sarah Pollock Ongoing No

A report will be scheduled 

by June 2018.

ASB61 Board 9 2018/19 Draft Budget

Stuart Dennis, Corporate Finance Manager, to include an 

explanatory note on efficiencies into the budget proposal 

prior to submission. (November 2017) 25/10/2017 29/11/2017 Stuart Dennis Stuart Dennis Complete No

An explanatory note 

regarding efficiencies has 

been incorporated into the 

budget proposal ahead of 

submission to the SCPA in 

December 2017.

ASB62 Board 16 Arrangements for Board meetings

Alex Devlin, Corporate Governance Manager, to update the 

Standing Orders to reflect the public meetings of the Board 

from January 2018. (January 2018) 25/10/2017 31/01/2018 Alex Devlin Alex Devlin Complete Yes

The report was considered 

at item 14 at the meeting of 

the Board on 29/11/17.

ASB63 Board 17 2018 proposed Board meeting dates

Diane McGiffen, Chief Operating Officer, to consider the 

proposed meeting dates for 2018 and report to the Audit 

Committee. (November 2017) 25/10/2017 29/11/2017 Diane McGiffen Diane McGiffen Complete Yes

A report was submitted and 

the 2018 dates approved by 

the Audit Committee on 15 

November 2017.

ASB64 Board 5 Accountable Officer's Report

An update report on developments within the Appointments 

and Assurance and Professional Support teams to be 

scheduled. 29/11/2017 28/03/2018

Diane McGiffen/Fiona 

Kordiak

Diane McGiffen/Fiona 

Kordiak Ongoing No

This item will be scheduled 

for 28 March 2018.

ASB65 Board 6 Review of minutes

Diane McGiffen, to discuss parliamentary funding with the 

Chair of the Accounts Commission. 29/11/2017 31/01/2018 Diane McGiffen Diane McGiffen Ongoing

The Chief Operating Officer 

discussed this issue with the 

Chair of the Accounts 

Commission on 24 January 

2018.

ASB66 Board 10 Q2 Corporate performance report

An update on the BVAR audit days to be reported to the next 

meeting of the Audit Committee. 29/11/2017 14/03/2018 Martin Walker Martin Walker Ongoing

This item will be scheduled 

for 14 March 2018 meeting 

of the Audit Committee.

ASB67 Board 10 Q2 Corporate performance report

The annual report on international work to expand on the 

engagement with the Canadian Comprehensive Auditing 

Foundation in developing the performance audit work. 29/11/2017 06/06/2018 Antony Clark Antony Clark Ongoing

This item will be scheduled 

for 28 March 2018.



Ref FORUM Agenda Item No Item Title Action Description Meeting Date Due Date Responsible Assigned to Complete/Ongoing Reported Yes/No Progress Notes

ASB68 Board 12 Evaluation of Board effectiveness

Martin Walker to issue the self evaluation forms to members 

and Audit Scotland’s Management Team.  29/11/2017 30/11/2017 Martin Walker Martin Walker Complete No

The evaluation forms have 

been issued and responses 

collated. These will inform 

future Board development 

work.

ASB69 Board 12 Evaluation of Board effectiveness A date to be scheduled for a Board development workshop. 29/11/2017 31/01/2018 Diane McGiffen Martin Walker Ongoing

The date and format of the 

development workshop to 

be agreed.  A verbal update 

will be provided at the 

Board meeting on 

31/01/2018.
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Scottish Commission for Public Audit: Report on 
Audit Scotland Budget Proposal 2018-19 

Chief Operating Officer 

 

 
Item: 9 

31 January 2018 

Purpose 

1. This report updates the Board on the Scottish Commission for Public Audit’s (SCPA) report on the Audit 
Scotland Budget Proposal for 2018-19.   

Background 

2. The SCPA considered the 2018-19 budget proposal at its meeting on 20 December 2017. The minute 
and the official report of the meeting are available on the SCPA pages of the Scottish Parliament’s 
website.   

3. The Chair of the SCPA wrote to the Convenor of the Finance and Constitution Committee on 20 
December confirming that the Commission was content with the budget proposal. 

4. The SCPA published its report on the budget proposal on 24 January 2018. 

Next steps 

5. It is anticipated that the Finance and Constitution Committee will publish its report on Friday 26 January 
2018.  

Recommendation 

6. The Board is invited to note the SCPA report. 

http://www.parliament.scot/ScottishCommissionforPublicAudit/SCPA_Minutes_-_20_December_2017.pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=11283
https://digitalpublications.parliament.scot/Committees/Report/SCPA/2018/1/24/Audit-Scotland-Budget-Proposal-for-2018-19#Introduction
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Introduction
1.

2.

3.

4.

Change of membership

5.

Section 11(9) of the Public Finance and Accountability (Scotland) Act 2000 requires
that Audit Scotland prepares proposals for its use of resources and expenditure and
sends these proposals to the Scottish Commission for Public Audit (“the
Commission”). The Commission then examines the proposals and reports to
Parliament on them.

As Audit Scotland’s budget forms part of the total Scottish budget, the Commission
particularly directs this report to the Finance and Constitution Committee in order to
assist that Committee in its wider scrutiny of the Draft Budget for 2018-19.

Audit Scotland submitted its budget proposal for 2018-19 and associated fee
strategy on 12 December 2017 in recognition of the timescale for scrutiny of the
2018-19 Scottish budget. The Commission took oral evidence on the budget
proposal and fee strategy at its meeting on 20 December 2016. Specifically, the
Commission took evidence from Ian Leitch, Chair of the Board of Audit Scotland;
Caroline Gardner, Auditor General for Scotland; Russell Frith, Assistant Auditor
General and Diane McGiffen, Chief Operating Officer for Audit Scotland.

Mr Frith’s appearance before the Commission was his final engagement on behalf
of Audit Scotland prior to his retirement. The Commission wishes to put on record
its appreciation for the contribution that Mr Frith has made to the work of Audit
Scotland and to the work of the Commission.

The membership of the Commission changed during the consideration of this
Report. Jackie Baillie MSP left the Commission and the Public Audit and Post
Legislative Scrutiny Committee on 22 December 2017.

Scottish Commission for Public Audit
Audit Scotland Budget Proposal for 2018-19, 1st Report, 2018 (Session 5)
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Budget Proposal 2018-19

Overview

6.

7.

8.

9.

Audit Scotland’s budget is drawn from two main sources. These are fees charged to
audited bodies and monies approved by the Scottish Parliament from the Scottish
Consolidated Fund. The budget proposal which the Commission is required to
consider broadly funds the following areas of activity by Audit Scotland—

• Non-chargeable Central Government audits

• Performance audits

• The Auditor General

• The Accounts Commission

• A proportion of Audit Scotland senior management

• National Fraud Initiative

• New Financial Powers

Audit Scotland’s budget proposal for 2018-19 is based on a total expenditure
requirement of £24,356K. This represents an increase of £837K (3.6%) in cash
terms from the approved 2017-18 budget of £23,519K albeit lower than the 2016-17
budget of £24,579K. The budget proposal seeks parliamentary approval for funding
of £7,148K. This represents an increase of £617K (9.4%) in cash terms from the
2017-18 budget. Audit Scotland summarise the rationale for this proposed increase
as follows—

The new financial powers demands and the biennial National Fraud Initiative
exercise are principal factors in the Total Resource Requirement for 2018-19

increasing by £617K from the approved requirement in 2017-18. 1

The budget proposal is underpinned by three main assumptions. These are:

• The creation of eight new posts to deal with audit work arising from the
devolution of new financial powers and constitutional change;

• An increase in the Audit Scotland pay bill of 2% (1% on pay scales and 1% pay
progression); and

• An increase in pension scheme employer contributions of 0.5%.

In terms of the medium term financial profile of the organisation, the Auditor
General commented, in correspondence to the Commission, that—

We are planning a phased increase in resource requirements over the next four
year period (2018-19 to 2021-22). This approach is aligned with the expected
timeline for implementing new financial powers and establishing bodies that will

require additional audit work. 2
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10.

New Financial Powers

11.

12.

13.

The budget proposal notes that it has been prepared in the context of a number of
uncertainties which impact on the Audit Scotland budget in the medium term. These
include the impact of the Scottish Government’s public sector pay policy, on-going
devolution of financial powers, the impact of changes arising from the
implementation of the Budget Process Review Group to the Scottish budget
process and, lastly, the potential impact of Brexit. In relation to Brexit, the Chair of
the Board of Audit Scotland, Ian Leitch, observed—

On Brexit specifically, we do not have a worst-case scenario, because we do
not know what we do not know. If we were to simply pluck a worst-case
scenario out of the air it would mean cost. How do you put a figure on that? We
have to take this bit by bit. The commission has asked questions on this in
past, and rightly so. It is a question that we ask ourselves constantly. We have
made provision in our budget for looking at where Brexit is going but, frankly,
until the powers that be know where they are going—I say this with respect, as

it is not a political point—we cannot assume to know where they are going. 3

The main driver for the proposed budget increase is a consequence of the impact of
the implementation of the devolution of financial powers arising from the Scotland
Act 2016. As noted above, it is intended that eight new posts will be created to
undertake audit work in this area. The Auditor General for Scotland commented on
the workload for these posts as follows—

Overall, the additional resources will enable us to carry out new work, including
providing assurance to the Parliament as the financial and social security
powers in the Scotland Act 2016 are implemented; further work to support
Parliament as the complexity of the Scottish finances and the links to economic
performance increase; the audit of the Scottish Fiscal Commission, where
legislation does not allow us to charge a fee for the audit; work with the
National Audit Office to provide assurance on income tax and, in due course,
VAT income; and the audit of further taxes and social security as these are

devolved. 4

The total cost of the additional eight new posts is £667K however the funding
requirement being sought from the Scottish Parliament is £380K due to efficiencies
generated within Audit Scotland. As outlined above, the response to the further
devolution of powers in the 2018-19 Budget Proposal is the start of a phased
response to the devolution of powers. Audit Scotland state—

As financial and social security powers transfer on a phased basis, our mid-
point projection of the full additional resource required by 2021-22 is 20 staff at
a total cost of £1,200K. By that point we expect that around £2.9 billion of
social security spending will have been devolved and that the Scottish
Parliament will be responsible for raising income of £22 billion – more than half

the total budget for Scotland. This is a seismic shift to the public finances. 5

The Commission sought further information on the basis underpinning the
budgetary projections of the impact of the further devolution of powers. Diane
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14.

Pay Policy

15.

16.

McGiffen, Chief Operating Officer, outlined the planning approach taken in the
following terms—

We have based our planning for the new financial powers on modelling that
looks at a low point, a high point and a mid point. For now, the most prudent
assessment that we can make is based on the mid-range of those
assumptions. The budget that you are considering today contains the largest
single growth—an estimated eight full-time equivalent posts. In each of the
subsequent three years, we would be looking at an additional four posts if our
mid-range assumptions hold true. We will revisit those assumptions continually
throughout the years, particularly as the exact timetable for rolling out the new
financial powers transpires, and we will revisit annually with the commission the

question whether the assumptions are holding up. 6

The Commission recognises that the devolution of further powers will necessarily
result in an increased workload for Audit Scotland. The Commission considers
that the additional resources sought in the 2018-19 Budget Proposal are
commensurate with the scale of that additional workload.

The Audit Scotland Budget Proposal was submitted to the Commission prior to the
publication of the Scottish Government’s Draft Budget. Audit Scotland’s budget
proposal assumes a 1% increase in pay scales and a corresponding uplift of 1% in
the fees paid to audit firms who conduct work on behalf of Audit Scotland. Audit
Scotland’s current pay deal ends on 31 March 2018 and negotiations with the
Public and Commercial Services Union (PCS), as the recognised trade union, are
due to commence in 2018.

The Scottish Government’s 2018-19 Draft Budget seeks to guarantee a minimum
3% pay increase for public sector workers earning £30,000 or less and an increase
of 2% for those earning more than £30,000 (limited to a £1,600 increase for those
earning £80,000 or more). Each additional 1% increase in Audit Scotland pay
scales equates to an additional £150K. The Commission queried what the impact
may be if the budgetary assumptions regarding pay policy contained in the Budget
Proposal did not hold following pay negotiations. The Auditor General responded in
the following terms—

We will be working very hard to balance what is affordable within our current
budget with the expectations and the need to recruit and retain the staff that we
need. If we end up in a position where we simply cannot reach agreement
within the budget that we have here, we will look for further efficiencies
internally. That gets more difficult every year, as it does for all public bodies, but
we will look at that. We will look at fee setting for the next audit year, which
starts in October 2018. As a last resort, we have the autumn and spring budget
revisions to come back to you, but we work very hard to make sure that we

never have to do that. 7
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17.

18.

19.

Audit Quality

20.

21.

22.

The Commission sought information on the pay ratio between the highest and
lowest paid staff members within Audit Scotland and also with regard to the degree
of any gender pay gap within the organisation. In terms of pay ratios, Russell Frith,
Assistant Auditor General, stated—

The disclosure in our accounts to March 2017 was that the multiple between
the median salary, which is the one that is required to be disclosed, and the

highest one was 3.4 times. 8

In later correspondence with the Commission, Audit Scotland highlighted the ‘Equal
Pay Review 1 April 2015 – 31 March 2016’. The review found that “the gender pay
gap for Audit Scotland shows that, having analysed data across the whole of Audit

Scotland, women earn around 4.5 per cent less than men” 9 . This gap, which is
significantly lower than the UK gender pay gap in 2015 of 19.2%, was attributed
primarily to more women being in junior roles within Audit Scotland and a

“significantly higher proportion of males than females in senior roles”. 9

The Commission welcomes the active measures Audit Scotland take to monitor
pay ratios and the gender pay gap within the organisation. The Commission
recommends that Audit Scotland report annually to the Commission, as part of
the budget process, with an updated position against these measures.

The Commission, in its report on the 2017-18 Budget Proposal, highlighted that a
reduction in fees charged could impact upon the quality of audit work undertaken.
The Budget Proposal notes that Audit Scotland expects to continue to make real
terms reductions in fees across all sectors of audit activity. In relation to funding to
ensure the quality of audit work undertaken the Budget Proposal includes funding
“of £250K to support an enhanced quality regime. This is an increase of £150K from

the 2017-18 budget and is funded by internal restructuring”. 10

The Auditor General commented on the overall rationale for the funding of audit
quality in the following terms—

Members of the commission will remember that our budget proposal last year
made mention of the fact that the procurement round that we had been through
with the firms, which we have now appointed for an additional five-year period,
had generated significant savings for us on top of the savings and efficiencies
that we had made in ways of work across Audit Scotland. That was a good
thing for the public purse, but we were very conscious that it also raised the
risks of audit not being delivered to the quality that is required across the piece

and we recognised the commercial pressures that the firms operate under”. 11

In evidence to the Committee the Auditor General highlighted three main areas of
activity that have been undertaken in recent years to provide assurance with regard
to audit quality. These are firstly, the agreement of a new audit quality framework to
provide quality assurance across all the audit work undertaken by Audit Scotland.

Scottish Commission for Public Audit
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23.

Efficiency Savings

24.

25.

26.

Secondly, putting in place independent assurance of all audit work. Lastly, the
development of an enhanced reporting assurance which is in the process of being
implemented.

The Commission welcomes the commitment of Audit Scotland to ensuring audit
quality and the funding proposed to support this in the 2018-19 Budget Proposal.

As discussed above with regard to the audit of new financial powers a substantial
proportion of the proposed 2018-19 budget proposal to support 8 new posts in this
area is being funded through efficiency savings. The Chief Operating Officer, Diane
McGiffen, summarised the approach being taken to generate efficiency savings in
this area as follows—

... the efficiencies will come from how we have built up the work that is required
for the new financial powers along with a refocusing of some of the audit work
that is already taking place in central Government and associated bodies.
There is a bit of refocusing going on to deliver efficiencies that will contribute to

the new financial powers work. 12

In evidence to the Commission additional areas of work which aim to generate
efficiencies were also highlighted. This included activity in relation to the use of
information technology to support audit and improved use of data analytics.

The Commission recognises the commitment of Audit Scotland to generating
efficiencies and welcomes the continued commitment, particularly given the
current fiscal environment, to obtaining efficiencies savings.
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Conclusion

27. The Commission recommends that Audit Scotland’s budget proposal for 2018-19,
including the request for a total resource requirement of £7,148K, is approved.

Scottish Commission for Public Audit
Audit Scotland Budget Proposal for 2018-19, 1st Report, 2018 (Session 5)

7



Audit Scotland. (2018). Budget Proposal 2018-19, p.2.[1]

Auditor General for Scotland. (2017, December 12). Correspondence , p.2.[2]

Scottish Commission for Public Audit. (2017, December 20). Official Report, Col. 12.[3]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Col 5.[4]

Audit Scotland. (2018). Budget Proposal 2018-19, p.6-7.[5]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Col 6.[6]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Cols 16-17.[7]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Col s 9-10.[8]

Audit Scotland. (2017). ‘Equal Pay Review: 1 April 2015 – 31 March 2016’, p.8.[9]

Audit Scotland. (2018). Budget Proposal 2018-19, p.8..[10]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Col 15.[11]

Scottish Commission on Public Audit. (2017, December 20). Official Report, Cols 22-23.[12]

Scottish Commission for Public Audit
Audit Scotland Budget Proposal for 2018-19, 1st Report, 2018 (Session 5)





 

 

Audit Scotland Board – 31 January 2018  Page 1 

 

 
 

 

Best Companies survey results 

Chief Operating Officer 

 

 
Item: 10 

31 January 2018 

Purpose 

1. This report updates the Board on the latest results of the Best Companies Survey and highlights next 
steps.  The report invites the Board to consider and comment on the results.   

Background 

2. Audit Scotland first took part in the Best Companies survey in 2009, with those results reported during 
2010.  We have repeated the survey annually since then and our latest results are reported here.  The 
survey is one way in which we collect feedback from colleagues, and provides an annual temperature 
check on how colleagues feel about working at Audit Scotland. 

3. The Best Companies survey is confidential, and was completed in November 2017.  

Context 

4. Last year, we continued to develop and implement our approach to becoming a world class audit 
organisation that improves the use of public money.  During 2017 we implemented all of the planned 
actions of ‘Building a Better Organisation’, including a new organisation structure, role profiles and new 
pay and reward arrangements.   

5. Last year also saw the first full year of the new audit appointments and delivery of new best value audits 
on behalf of the Accounts Commission, changes to professional audit support and audit quality and 
further preparation for new financial powers. 

Best Companies Results summary 

6. Our overall best company index score is 635.1, our highest BCI score to date.  This represents an 
increase of 16 points from 2017.  Audit Scotland has also retained its ‘One to Watch’ status for the ninth 
year. 

7. Participation in the survey remains very high with 79 per cent (214 out of 272) colleagues taking part.   

8. A special edition of abacus sharing this year's Best Companies results was shared with colleagues in 
December 2017.  This linked to the survey results and highlighted areas of activity over the last 12 
months which were in direct response to previous suggestions for improvement.     

9. This year we have seen increases in seven out of eight factors, with My Manager and My Team seeing 
the largest positive increase of 3%.  Within 'My Manager', colleagues have more confidence in the 
leadership skills of their manager and are feeling that managers are talking more openly and honestly.  
Our strongest performing areas continue to be leadership and my company.  Wellbeing has dipped 2%, 
and we will continue our work on emotional health and wellbeing through the Health, Safety and 
Wellbeing committee during 2018. A time series summary of the results is attached as an appendix. 

Next steps 

10. Results are being shared across the business groups and the results will be discussed with Best 
Companies on 2 February 2018. 

Recommendations 

11. The Board is invited to consider and comment on the results of the Best Companies Survey. 
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2017 – 2018 Comparison by factor 

 

 

Over all score 2010 – 2018 
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Six year trend – by factor 
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2018 Audit Scotland staff conference update 

Chief Operating Officer 

 

 
Item: 11 

31 January 2018 

 

Purpose 

1. This report invites the Board to note feedback following the recent Audit Scotland staff 
conference held on 18 January 2018. A copy of the conference agenda is attached. 

Conclusion 

2. The Chief Operating Officer will provide a verbal update on the conference at the meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Agenda

09.00 – 09.30 Registration and tea/coffee

09.30 – 10.00 Setting the scene Caroline Gardner & 
Graham Sharp

10.00 – 11.00
Our world:

New Financial Powers
Professor Graeme Roy 
Director, Fraser of 
Allander Institute

11.00 – 11.30 Coffee Break

11.30 – 12.30
Our world:

Brexit

Professor Tom Mullen 
Professor of Law,  
The University of 
Glasgow

12.30 – 14.30
Transforming our work: 

Lunch and breakout sessions:

1. Impact of Best Value 2. Quality Framework 3. Digital public services

4. City Deals 5. Effective report writing 6. Design for all

14.30 – 15.30
Our challange:

Transforming public services

Jane Grant  
Chief Executive, 
NHS Greater Glasgow 
and Clyde Board

Joyce White OBE 
Chief Executive, West 
Dunbartonshire Council

15.30 – 16.00 Close of session

Challenge and transformation: 
All staff conference 2018
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Publications schedule: January to June 2018 

Chief Operating Officer 

 

 
Item: 12 

31 January 2018 

Purpose 

1. This report updates the Board on the publications schedule for the six months to June 2018. 

Background 

2. Audit Scotland publishes reports for the Auditor General and the Account Commission, along with 
key corporate Audit Scotland reports. This schedule flows from the annual work programme 
consultation and the annual audit cycle. 

Audit Scotland publications to June 2018  

3. The appendix to this report details the schedule of publications to end June 2018. The detail of 
the schedule is worked out taking into account a number of factors and is agreed jointly by 
Performance Audit and Best Value, the Communications team, Secretary to the Accounts 
Commission and the Auditor General.   

4. The appendix also identifies the annual audit plans and annual audit reports scheduled for 
publication over the six month period. The schedule is monitored and reviewed monthly and 
dates are sometimes subject to change. 

5. Members of the Board are asked to consider if they have any comments on the schedule, or 
would like to receive any further information on individual items. 

Conclusion 

6. The Board is invited to consider for information and comment the publications schedule up to 
June 2018. 
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Appendix 
 

 

Publications schedule January – June 2018 

 

January  BVAR: Clackmannanshire 

 

February BV: Falkirk follow-up 

PA: Early learning and childcare 

 

March s102: Dundee City Council (TBC) 

National Scrutiny Plan + 32 LSPs 

PA: Managing Scotland’s new financial powers 

H&SC integration briefing paper 

 

April Openness and transparency briefing paper  

Local government overview 

s22’s: Colleges 

BVAR: East Ayrshire 

Equalities outcomes and updates  

 

May PA: Arm’s-length external organisations 

BVAR: Fife 

PA: Scottish Fire and Rescue Service 

 

June Accounts Commission annual report / strategy and action plan / 
engagement plan 

Corporate plan 2018-21 

Audit Scotland annual report and accounts  

Audit quality and International annual reports 

Housing benefit annual update 

Scotland’s colleges 2018 

NFI in Scotland 

 

 

Over the six month period we will also publish:  

222 annual audit plans for NHS, Central Government, Local Government (including pensions, 

joint boards and IJBs) and Further Education bodies 

23 NHS annual audit reports. 
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