Addressing equality and human rights – in our audit work and organisation
“Human rights and equalities considerations must be central to how we assess the delivery of public services.” Says Stephen Boyle, Auditor General for Scotland and Elma Murray, Interim Chair, Accounts Commission.
Audit Scotland has legal duties under the:
	Equality Act 2010

Public Sector Equality Duty
Scottish Specific Duties

as well as a requirement to report progress on our mainstreaming duties every two years and publishing our equality outcomes every four years.

What’s mainstreaming equality?
Mainstreaming equality means embedding equality in how we carry out our work and across our business.
This is supported by the three equality outcomes we’ve developed from feedback from colleagues and our external equality and human rights group. 
Outcome 1:  Our work supports the public sector to address inequalities including protected characteristics and socio-economic disadvantage, and to protect human rights 
Outcome 2: We will increase the diversity of people into Audit Scotland and their progression through every level of our organisation 
Outcome 3: We will broaden our culture of diversity and inclusion, so all employees feel valued, engaged and contribute

We’re committed to embedding equality and human rights in our work and culture through:
	Equality Impact Assessments 
	Ongoing learning and staff development 
	Supporting mental health and wellbeing 
	Involving young people in our work 
	Monitoring inequalities 
	Making our work accessible and 
	Improving our website accessibility 

Through our audit work we report on how public bodies are meeting their public sector equality duties.

What next?
We want to better understand inequalities and human rights in our culture and work
Monitoring progress and reviewing outcomes yearly 
Hearing from those affected
To do this we need to ensure we have:
	the right skills and resources 

a workforce that better mirrors the diversity of Scotland’s communities
equality of opportunity for all staff



